anniversary as a professional body in occupational therapy, and the occupational therapy programme at The Hong Kong Polytechnic University (PolyU), which accepted its first intake of local Hong Kong occupational therapy students in 1978. Of course, the history of our profession goes further back, to the rapid expansion of occupational therapy services in hospitals and several Chinese occupational therapists coming back to serve the region from their scholarship overseas training in the 1960s and 1970s. I hope that the celebrations and events held by the Association and the PolyU Department of Rehabilitation Sciences will help everyone recall the history and contribution of occupational therapy to the society of Hong Kong; let's also not overlook the significant difference that the profession has made in the last 35 years of development. In this respect, I am very grateful to the different generations of occupational therapists, dedicated teachers, beloved colleagues and students who demonstrated high morale and a great spirit of unity.
Having said all that, I feel that a new vision for occupational therapy is needed in Hong Kong. Looking back, we should ask ourselves if our work is different from what we offered 35 years ago. What types of services or areas should our profession focus on in order to remain competitive for the next 10 years? What elements and perspectives in occupational therapy education should we adopt to ensure there is sustainable professional development? Although extra first degree occupational therapy places at PolyU have been offered in 2012/13, the manpower situation of occupational therapists this year will remain tough. We face many challenges in the near future. The most obvious one is that some of our core services in the non-governmental organizations have been taken over by other professions. This change may not be reversible. In addition, occupational therapists who graduated in the 1980s are close to their retirement age and a wave of retirement will come in the next 10 years. With an ageing population and increasing demand for healthcare services in the community, especially for people with chronic diseases and mental illness, and with emerging fields in primary healthcare and school services, what is the commensurate change in occupational therapy manpower that is required to ensure our sustainable growth? The Hong Kong Occupational Therapy Association should take an active role in estimating the anticipated demand for occupational therapy manpower and services, and reflect its recommendations to the steering committee for healthcare manpower led by the government. While we may not yet have an answer for the coming challenges, we should look forward to our next 10 years with hope and confidence.
Kenneth Fong, Editor-in-Chief
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